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The Nova Scotia College of Medical Imaging and Radiation Therapy Professionals      

acknowledges that we live and work in Mi’kma’ki, the ancestral and unceded homeland of 

the Mi’kmaq People. We recognize the enduring relationship that the Mi’kmaq have with 

this land and honour the Peace and Friendship Treaties that continue to guide our shared                        

responsibilities. We are committed to understanding and addressing the lasting impacts of 

colonization, including the systemic inequities and barriers that Indigenous Peoples,         

including Mi’kmaq and Métis communities, continue to experience within healthcare      

systems. Equity, diversity, inclusion, reconciliation, and accessibility are essential to our 

mandate and to the delivery of safe, respectful, and culturally responsive healthcare. As 

treaty people, we recognize our collective responsibility to support reconciliation through 

meaningful action. We are dedicated to listening, learning, and working in partnership with 

Indigenous communities to advance respect for Indigenous rights, promote equitable       

access to healthcare, and strengthen fairness and inclusion within our regulatory practices.  

 

We also acknowledge the rich history, resilience, and significant contributions of African 

Nova Scotians, whose presence has shaped the social, cultural, and economic fabric of    

Nova Scotia for more than four centuries. We are committed to fostering a regulatory       

environment that values diversity, addresses inequities, and supports belonging for all.  
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As Nova Scotia’s regulator for medical imaging and     
therapy professionals, the focus is on protection of the 
public, ensuring those MIRTPs in practice meet expected 
standards and provide competent care. We also have a 
responsibility to be responsive to the practice               
environment and changes in the health care system. 

We have made meaningful progress in advancing our 
mandate to protect the public through enhanced          
governance, improved systems, and increased            
organizational capacity. These accomplishments reflect 
the Board’s commitment to excellence, adaptability, and 
responsible stewardship during a period of considerable 
change. 

2025 marked the first full year with two full-time staff. This 
provided operational stability and an opportunity to move 
significant projects forward. In 2025 a new registration 
platform, Softworks, was implemented. This software, 
Alinity, allows for more robust data mining and statistical         
reporting, as required for Canadian Institute for Health 
Information, Fair Registration Practices Act, and the Nova 
Scotia Department of Health and Wellness. Alinity       
captures more specific registration and licensing          
information which provides a better picture of how 
MIRTPs are practicing in Nova Scotia. The functionality of 
Alinity allows for better communication and engagement 

with registrants and applicants. The software is built with 
much greater flexibility so that NSCMIRTP can make 
modifications more readily as requirements and         
communication needs change. Connectivity with other 
software programs such as financial has streamlined   
processes. 

NSCMIRTP took action in 2025 to ensure financial      

stability and sustainability of the organization. The board 
approved an increase to licensing dues and other fees to 
be implemented for the 2026 year. This increase was the 
first in 10 years, therefore, it was anticipated and         
accepted by registrants with minimal feedback. 

In addition, as we look toward the broader regulatory 
landscape. With the transition under the Regulated Health 

Professions Act (RHPA) there is momentum for change. 
In 2025 we submitted our Profession Specific Regulations 
and anticipate their approval in 2026. 

In 2025 NSCMIRTP completed our submission for the 
Quality Assurance Program for Regulator Performance 
(QAPRP). DHW developed the QAPRP to support       
Action for Health’s commitment to improved standards, 
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transparency, accountability, and public reporting. It is an 
assessment of the health regulators across a set of   
standards of good governance. These standards were 
established through collaboration with the Regulated 
Health Professions Network. This comprehensive     
questionnaire crossed over multiple domains of the role 
of a healthcare profession regulator. 

NSCMIRTP participated in the Dalhousie School of 
Health Sciences accreditation, a significant undertaking, 
in 2025 by Accreditation Canada. A representative sat on 
the survey team to ensure regulatory interests are being 
met in the curriculum and education of MIRTPs in Nova 
Scotia. 

NSCMIRTP, as the sole regulated provider of MIRTP 
refresher programs in Canada, moved all refresher    
programs from paper based to an on-line Learning   
Management System (SkillBuilder)  in 2025. These    
programs are endorsed and used by other MIRTP-
regulated jurisdictions for those wanting to be licensed to 
re-enter practice. 

In closing, we want to extend our deepest gratitude for 
the engagement of the Board, staff, volunteers, and  
partners. We appreciate the time and effort, without 
which we could not accomplish our work as a regulator. 

MIRTPs play an important role in caring for the citizens 
of Nova Scotia. As the regulator we work with MIRTPs 
and our health care partners to deliver quality care to 
those who are the focus of our service, the public.  
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Board and Committees 

The Nova Scotia College of Medical Imaging and Radiation Therapy Professionals (NSCMIRTP) is the  

regulator of medical imaging and radiation therapy professionals. 

NSCMIRTP licenses registrants in five different licensing categories: diagnostic medical sonography,    

magnetic resonance imaging, radiological technology, nuclear medicine technology, and radiation      

therapy. 

NSCMIRTP is governed by a board of director comprised of members from the profession and public  

members. The 2025 Board was as follows: 

Board Chair—Kenny Zhan, Registrant 

Board Vice-Chair—Lisa Bonin, Registrant 

Board Secretary—Edmond Kodua, Registrant 

Member-At-Large—Jason Sheppard, Registrant 

Member-At-Large—Hammad Moyid ud Din, Public Member 

Member-At-Large—Paulette Anderson, Public Member 

Member-At-Large—John-David Brown, Public Member 

 

For 2025 NSCMIRTP had two staff members: 

Executive Director/ Registrar—Karren Fader, MHI, BHSc, MRT(NM)  

Registration and Finance Officer—Bob Jenkins, BHA, MRT(NM) 

 

The NSCMIRTP had the following Statutory committees:  

-Credentials, Registration Appeal, Reinstatement, Professional Conduct, Investigative, Fitness to      

Practice, and Nominations. 

 

The NSCMIRTP had the following non-Statutory committees: 

-Finance and Policy. 

5 
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Board and Committees 

Statutory Committees 

Credentials 

Chair—Adam MacDonald, Registrant 

Member-Crystal Smeaton, Registrant 

Member-Breanna Bauchman, Registrant 

Member-Rachel MacLeod, Registrant 

The Credentials Committee oversees all aspects of registration and licensure in accordance with the 

Act, Regulations and By-laws, to ensure registrants are credentialed, qualified and competent to     

practice. 

Registration Appeal 

Membership on an as-needed basis. Not active in 2025. 

The Registration Appeal Committee conducts independent and fair reviews of denied applications or 

disputed licensing terms. The committee evaluates whether an applicant meets the objective criteria for 

licensing. 

Reinstatement 

Membership on an as-needed basis. Not active in 2025. 

The Reinstatement Committee evaluates applications from former registrants who wish to return to 

good standing or practice after their license was previously revoked, suspended, or surrendered.  

Professional Conduct 

Membership on an as-needed basis. Not active in 2025. 

The Professional Conduct Committee adjudicates allegations of professional misconduct,                  

incompetence, or incapacity against registrants. 

Investigative 

Chair—Kelly Lawrence, Registrant 

Member—Bev Barios, Registrant 

Member—Paulette Anderson, Public Member 

The Investigative Committee investigates allegations, analyzes evidence, and recommends appropriate 

outcomes including referring the matter to the Professional Conduct Committee. 

6 
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Board and Committees 

Fitness to Practice 

Membership on an as-needed basis. Not active in 2025. 

The Fitness to Practice Committee reviews potential issues regarding incapacity of registrants to        

effectively practice. This incapacity can be defined as a mental or physical condition that affects their 

ability to practise.  

Nominations 

Chair– Amy Munroe, Registrant 

Member– Jonathan Murphy, Registrant 

The Nominations Committee supports board recruitment and succession planning. Its core function is to 

identify, evaluate, and recommend qualified candidates for board vacancies. 

Non-Statutory Committees 

Policy 

Membership on an as-needed basis. Not active in 2025 

The Policy Committee ensures policies, procedures, and positions are clear, current, and created in  

accordance with the Act, Regulations and By-laws. 

Finance 

Chair—Angela Williams, Registrant 

Member-Pearl Duffy, Registrant 

Member-Chrissy Gamache, Registrant 

Member-Sara Witzell, Registrant 

Member-Hammad Moyid ud Din, Public Member 

The Finance Committee provides financial oversight by reviewing financial documents and makes     

recommendations to the Board on financial decisions. 

 

Communications and Notices 

NSCMIRTP communicates with its registrants through a public facing website, www.nscmirtp.ca.       

Notice of events, important changes in regulation, governance, and operations are posted on the    

website under events and announcements.. A newsletter is produced three times per year that can be 

found on the website. Notices posted to the website are also sent directly by email to active registrants. 
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NSCMIRTP Strategic Plan 2024-2026  

In the Fall of 2024 NSCMIRTP Board and Staff undertook a renewal of the Strategic Plan. This one day       

exercise resulted in a more streamlined, focused Strategic plan with a clear, concise Purpose statement. 

The Board defined Focus Areas to guide its efforts over the next three years. Finally, the Values the Board 

seeks to uphold were laid out as part of the plan. 

Our Purpose 

We instill confidence through regulatory excellence 

 

Our Focus Areas 

Operational         -We embrace a growth mindset focused on long-term sustainability 

Sustainability:        -Financial stability is the foundation of our future  

         -People drive our success 

 

Communications    -We understand the value we deliver to the public, government,  

& Engagement:       and registrants, and communicate that clearly  

         -We embrace change and welcome new practices while maintaining a clear  

          sense of identity  

         -We continually look for ways to communicate more consistently and in more  

          meaningful ways  

 

Regulatory          -We proactively look for ways to make our organization more flexible, 

Modernization:         adaptable, and open to new registrants and professions  

           -We embrace change and the potential for growing our scope of practice in all  

          areas  

          -We adhere to the highest standards of excellence while working  

          collaboratively with all stakeholders 

 

Our Values 

Quality: We define and maintain standards that drive exceptional, evidence-informed care 

 

Collaboration: We work with internal and external stakeholders to improve practice and professional  

  competency. 

 

Accountability: We are transparent in all aspects of our work, holding registrants accountable for  

   delivery of safe, competent and ethical care 

 

Inclusion:  We are committed to upholding the values intrinsic of equity, diversity and inclusion. 
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Continuing Competency  
Program 

Program Description 

NSCMIRTP employs a well developed Continuing Professional Development (CPD) program that is 

fully integrated into the registration platform. 

The CPD program operates on a two-year cycle. Registrants must complete 30 credits within each 

cycle. The current 2024-2026 cycle ends on October 31, 2026. 

The program defines 21 categories of activities, with preset credit amounts and a maximum allowable 

number of credits for each category. Registrants have the ability to submit requests for consideration 

of other activities that do not align with the preset categories. 

Two requirements for all submissions are to provide a proof document to substantiate the submission, 

and to submit a short self-reflection related to the educational activity. 

The full program description and supporting documents can be found on the NSCMIRTP website 

here. 

Compliance Auditing 

No audits were conducted in 2025 as it is the mid-year of a two year cycle. At the end of each CPD 

cycle, auditing of compliance with submission requirements is carried out as part of the annual license 

renewal period for that year. Two groups of registrants are audited. The first group are registrants who 

have either not met their required number of credits or have not provided a proof document for at 

least 50% of activities. The second group are a random sample of registrants. The size of the random 

sample group is based on how many registrants are required to make the total sample for the two 

groups represent 10% of the total registrants. 

Currency Hours 
Program Description 

NSCMIRTP registrants are required to work a minimum number of hours per year or every five years 

to meet currency hour requirements. Additionally, if the registrant is licensed in a second specialty, 

they must maintain a minimum number of currency hours in the second specialty as well. 

NSCMIRTP’s policy on currency hours can be found here. 

Compliance Auditing 

No audits were conducted in 2025 as it is the mid-year of a two year cycle. All registrants are required 

to self-declare currency hours during license renewal. All applicants to NSCMIRTP must also self   

declare currency hours for the last five years. Every two years, aligned with the CPD cycle, 

NSCMIRTP carries out a random audit of 10% of registrants to ensure submitted hours complies with 

the currency hour policy. 
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NSCMIRTP REGISTRANT  AND 
APPLICANT  NUMBERS 
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Fiscal 2025 (January 1—December 31) 

Total Active Registrants …………….…...……......928 

Provisional Licenses issued……………...…........35 

Applications In-Progress January 1 2025…..…...47 

Total Applications Received ………..…….....…....216 

Applications Approved (Licensed)……….……….112 

Applications Withdrawn……………..……....….....12 

Applications Denied…………………..…….......….0 

Applications In-Progress December 31 2025…...139 
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NSCMIRTP COMPLAINTS 
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In general NSCMIRTP receives few complaints, however there is a slight upward trend          

occurring. There were no license sanctions in fiscal 2025. NSCMIRTP’s fiscal year is January 1 

to December 31. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Practice Reviews 

These were not required under the MIRTP Act. 

Total  number of unresolved complaints on 

January 1, 2025 

 

Conduct Unbecoming 1 

Status of pre-2025 unresolved complaints on 

December 31, 2025 

 

Awaiting Investigation Findings 1 

Complaints Received in fiscal 2025   

Professional Misconduct 3 

Competency 3 

Complaints resolved in fiscal 2025  

Professional Misconduct 0 

Competency 0 

Status of 2025 Unresolved Complaints on 

December 31, 2025 

 

Pending Investigation 3 

Investigation Complete—awaiting                  

Respondent 

3 
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QAPRP / FRPA 

NSCMIRTP submitted their responses to the QAPRP questionnaire in the Fall of 2025. DHW        

publishes the QAP results here. 

 

Fair Registration Practices Act 
NSCMIRTP submitted data to FRPA for the 2024 fiscal year in the Spring of 2025. DHW publishes 

the FRPA reports here. 

Annual Report 2025 

Quality Assurance Program for Regulator Performance  

12 

https://beta.novascotia.ca/quality-assurance-program-regulated-health-professions
https://novascotia.ca/lae/fair-registration-practices/reports.asp
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