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POLICY

NSRMIRT will fund one volunteer annually for the CAMRT LDI program

RATIONALE

NSRMIRT values continuing professional development and believes as an organization that they
have a role in supporting leadership capacity in its volunteers. By supporting this development

NSRMIRT will benefit from the professional leadership roles graduates of LDI will assume within
the NSRMIRT.

PROCEDURE
NSRMIRT will put out a call to volunteers for expressions of interest a minimum of 30 days
prior to the CAMRT LDI applications deadline. The process will be as follows:

1. Call for applications will be sent out as an e-blast to volunteers and posted on the
NSRMIRT website.

2. E-blast and website posting will detail the application process, deadline, selection criteria,
return of service expectations and provide a link to the application form.

3. Completed applications must be sent to the indicated contact person by the submission
deadline.

4. Submissions will be de-identified and screened ensure minimum criteria prior to being
given to the selection committee.

5. The selection committee will individually review and rank the applicants.

6. The applicant with the highest score will be offered the fully funded spot to participate in
the CAMRT LDI upon signing the return for service agreement.

7. The successful applicant will be required to serve in a volunteer capacity with NSRMIRT
for a period of 2 years



ASSESSMENT OF SUBMISSIONS:

Applicants will be assessed based on following criteria;

1. Only applicants that submitted completed applications by the deadline will be considered.

2. Must be a current volunteer with NSRMIRT.

3. Professional Accomplishments: Demonstrated commitment of continuous learning and
evidence of leadership (formal or informal)

a. These may include but are not limited to voluntary activities, awards,
committee/project experience, research, professional publication, leadership or
educator role at work, education, and personal or professional development.

4. Leadership Interest: Demonstrated interest in assuming a leadership role with the
NSRMIRT.

5. Leadership Capacity: Demonstrate emerging leadership skills.

6. Current/Project volunteer role with NSRMIRT.

Version Tracking
Created: November 2020
Revised: November 2022
June 2023
June 2026



